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Introduction

This Competitive Analysiaims to providea comprehensive, quantitative assessment of the existing conditions and
developing trends within th&€Competitive Floridecommunity and local economy, as well as a comparison to the
CareerSourceegion the $ate of Flaida, and the nation as a whole. Due to data availability and limitationsh ofthe
analysis will be conducted at the county level and will consist of the following elements:

Population

An analysis of th® 2 Y'Y dzydanibgraphiics will help to identifhianges and trends in the general population, as
well as the age cohorts and overall median age within the communitynagiglso providensight into public
health indicatorshatcanA YLJF Ol G KS O2YYdzyAdeQa O2YLISGAGAGBSySaad

Education

The quality of theocal education system will be assessed, as it can imipgc§ O 2 Y Wedrlopniedt @day

and can be a reflection of the local workforce to come. This carries beyond the high school level and onto ad
education opportunities, such as training programs, technical colleggsegional institutions.

Health
Community healtmumbers shedight on tow well the local population prevents disease and avoaddly
expenditures, such as smoking habits, that can affect individual productivity and greatly impact community incomn

Income

Income analyses providesight, not only onhe individual spending power within the community, but also the
growth of the local economy. More income translates to greater collective purchasing power, which can be utilize
to attract new industries.

Housing and Infrastructure

The existing housing aidy” ¥ NI & (G NHzOG dzZNB ljdzt t AGe OFy FFFFSOG | O2Y
An assessment of the existing conditions will include a broad look at housing availability and affordability, local &
regional infrastructure capacities and assetg] recent tax rates and revenues that both benefit from and support
each of these components of a community.

Employment and Wages

A comprehensive look at the local and regional workforce will range from trends in income sources and employme
types tomajorindustry sectorsThis also includes trends in the number and size of establishments as well as th
details of regional commuting patterns for employment.

Data Sources
The following data sources are used for the development of the Competitiveignalys

=A =4 =4 =4 =4

Florida Research and Economic Information Database Application (FREIDA)
Florida Department of Education

Florida Department of Revenue

U.S. Census Bureau

U.S. Bureau of Economic Analysis
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Population

Analyzingopulation changes, from total population to age cohorts, can help predict what the future workforce
tax baseand consumer market may look likethe future TheO 2 Y Y dzypapiilétieni&hanges are compared

to the state and the nation as a whatehelp puttrends in perspective to see if changes are comparable with
the larger populatioror ifi K S O 2 Y Noprfafion #e@ds are a result of local circumstances.

Population banges can be due to a number of factors, such as births, deaths, immigaatioamigration.
Digging deeper into the population data to look at the age cohorts of the chapgmudations can help
determinethe primary causeof any population changes.

Major data findings are provided below, but all data acquired can be referenced in Appendix A.

QLICKSTEPSPOPULATION

All data for the population analysis originates from the 2000 Census and 2010 Census, retrieve
dzaAy3 GKS | o{ ® / Syadza . dzZNBIl dzQa ! YSNARAOI Yy ClI
http://factfinder2.census.gov/faces/nav/jsf/pages/index.xhtml

Once arriving at the American FactFinder Tool, the following steps can guide you to the des
population data:

U Enter the geographystate, county, cityl 2 6 Yy = 2 NJ 1 A LJGO®ERS O | YR

U Selecti K Bopuatiors tab.

U Select the link to the data you would like to sbased on the year

U Data can then be downloaded to view, yaed manage in Excel or PDF format by selecting
G520yt 2 Roé

Total Population Change

Gadsden Counfypopulationincreased graduallgetween 2000 and 201@ompared to neighboringderty,
Leon, and Jacksoounties Gadi R Sy Q a rat8waRthe iniilest by a wide margin, though in absolute numbers
Gadsden County and Liberty County added approximately the same amount of pedpée state at large,
growth mimickedates seen in Leon and Libertuaties, and was thus rah more dramatic than in Gadsden.

| 26 SOSNE Hnamo LRLIzZ A2y SadAYFGSa AYyRAOFGS GKIFQ
2013 at a rate more comparable to the state as a whole, while Liberty County and Jackson County actually
populatian decline.


http://factfinder2.census.gov/faces/nav/jsf/pages/index.xhtml

Total Population Changes, 20010, 2013
. Percent Change
2000 2010 Percent Change 2013 Estimate 20102013 9

Gadsden County 45,087 46,389 2.8% 46,860 1.0%
Florida 15,982,378 18,801,310 17.6% 19,091,156 1.5%
Leon County 239,452 275,487 15.0% 282,184 2.4%
Liberty County 7,021 8,365 19.1% 8,328 -0.4%
Jackson County 46,755 49,746 6.4% 49,000 -1.5%

Median Age

The generalized trend for théa® of Florida and the nation as a whole is that the overall population is aging, a:
is indicated by the increase in median age for @dasbetween 2000 and 201@adsden County makes no
exception to that trend, having recordadmedian age increase wiore than three yearduring that time

Gadsder2 dzy (1 @ Q& Y &tholgh Wbwel tHaS that of Florida as a wholacreasel at nearly double the
amount of the state and national rate. This may indicate that fewer children have been born in the tbatinty
certain segments of younger age cohorts are migrating away, omthia adults in the oldecohorts have
migrated in to Gadsden since 2000.

Median Age of Population, 2000 vs. 2010

Gadsden County Florida United States
Median Age 2000 35.5 38.7 35.3
Median Age 2010 38.9 40.7 37.2
Total Change 3.4 2 1.9
Percent Change 9.6% 5.2% 5.4%

Age Cohorts

Population age cohorts are provided as a combinatidivef/ear or 10year age spans, so when breaking down
the age distribution of a population the size of the cohort should be recognized. Moving from 2000 to 2010, the
may be shifts in the size of a cohort or its share of the total population as a resulsa@figpaging from one
cohort into another.

It is also important to recognize that the most recent Census was 2010 and age cohorts have shifted five ye
since the last Census survey was conducted. Therefore many cohort members may have ageldi@rtmaort
during this time.

ForGadsden Counjyhe variation in age groups shifting their share of the population is reflectéadsde a
median age, whicimcreasedetween 2000 and 2010.

The overall population aged 65 and olawreased fairly dramatdly, while the just younger cohort of 55 to 64
grew by the largest margin of any cohort.



At the younger ages, the populatidacreasedor ages 20 to 34 while the population aged 19 or younger
decreasedn each cohort save the under fiyears category.

GADSDEN COUNTY POPULATION DISTRIBUTION BY AGE COHORT,
2000 VS. 2010
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DFRARSY [/ 2dzyieQa (GNBYyR&a Ay O2K2NI 3INERg (K AduffshageR S O
25 to 54 comprise the greatest segment of the population, although all but the segment between 45 to 54 yee
old shrank as a percent tiftal population between 2@Dand 2010. Persons under 19 years old have all lost a
small amount of their share of total populati@ithough the fiveand under categoryrgw slighly, whereas in
Florida, the 15 td 9 category grewPersons 55 and older againing strongly in share of total population, as
reflected from the countystate, and national levels.

Looking closer ahe numbers with the exception of a slight polation increase in those aged fiyears or
younger, all population growth betwee®@ and 2010 was in cohorts aged 45 years or older. The largest shiff
in population share for any cohort was the 35 to 44 year old cohort, seeing an overall decline of nearly 1,2
people. Additionally, the number of people aged 19 or younger decreasezibly 900.

The greatest populatiomcreasewas in the older cohorts where the 55 to 64 year old cohort saw and overall
increase of nearly 2,200 and the total number of people aged 55 and older increased by 3,000.



FLORIDA POPULATION DISTRIBUTION BY AGE COHORT, 2000 VS. 2010
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Education

The local education system plays a meapde in the development and sustainability of a community. Fh2 K
school system can reflect the future of the local workforce, act as an attractor or detractor of potential ne\
residents and businesses)d have a affect real property valueReports indicate that educational attainment

is closely connected to personal wa#ing: adults with higher education levels report better health, social and
emotional wellbeing, and are less likely to divorce, or be inedecE' The educational attainment of the
workforceaged population can also be an attractor or detractor of potential new businesses, and possibly impe
the ability for existing local businesses to grow and prosper. Adult or secondary education resuroes
excellent partnesand assetin a community andanhelp the local workforce further develop and improve.

Local School System

The Florida Department of Education has several metrics for measuring school and school distrjaviguality
the sclool and districts grades each year being the sum of the various métdsden Counggchool and wbtrict
grades for the last1 yearswerereviewed, as well as funding sources and expenditurdbddbadsden County
School District.

QLICKSTEPSLOCALSCHOOLS

All school gradeand district grade data used was acquired from the Florida Department
9RdzOI A2y Qa Cf 2 NR R Ihitpf/OHfo@@aties.MiddorR/Sa ¢So6 LI IS

Once arriving at the Florida School Grades web page,|kwiftg steps can guide you to the desired
school grade data:

U ! YRENB20In { OK22ft | OO2 dofaielwiekefit/stat@sSchos! IGadeE faré
2014 are available in Excel Format

U { St SO0 ScheobGrddisy/ 1. [ddaA O LY F2NXI A2y 2y { OK:

U Thiswill instruct you to download an Excel file with all data

U By downloading and opening the Excel workbook, school grades and other characteristic
all schools across the state are available to view,amsemanage

1 Sourcenttp://www.childtrends.org/?indicators=educationalttainment
11



http://www.childtrends.org/?indicators=educational-attainment
http://schoolgrades.fldoe.org/

The majority of elementary schools in Gadsden County have either consistently been A/B schools or have rece
improved to become A/B schools. However, moving up to the middle and high schools shows a drop into
C/D/F range for most schools. This catBessadsden County School District as a whole to consistently rate in
the C/D range.

Gadsden Countgchool DistrictGadsden CountychoolGrades
2004 | 2005 | 2006 | 2007 2008 | 2009 | 2010 2011 | 2012 2013 | 2014

DISTRICT GRADES D D C F C C C Cc C D D

GEORGE WIUNROE
ELEMENTARY SCHOOL

WEST GADSDEN HIGH SCHOO| D D D F F F C C D F F

C D D F C C F C B C D

HAVANA MIDDLE SCHOOL D C C D C C C D C C A

EAST GADSDEN HIGH SCHOOLl} F D D F D F D F C C D

HAVANA ELEMENTARY SCHO(Q F D C D B C C C C D F
GADSDEN ELEMENTMRGNET

SCHOOL A A A A A A A A A
GREENSBORO ELEMENTARY

SCHOOL D C C C A A A A B B C
CHATTAHOOCHEE ELEMENTA|

SCHOOL F C C F C C F C D B A

GRETNA ELEMENTARY SCHO(Q D D C C B C A A A A B

ST. JOHNS ELEMENTARY SCH( C B C B C A D C C C D

STEWART STREHEEMENTARY
SCHOOL

JAMES A. SHANKS MIDDLE SCI  F D C D D C C B C D D

CROSSROAD ACADEMY F B A B A A A A A A A

12



Educational Attainment

This section looks beyorsthools and into human capital the form of educational attainmenh the formal
education system.

QLICKSTEPSEDUCATIONAATTAINMENT

¢KS SRdzOF A2y It FOGFEAYYSY(d 61 & Fylteéel SR dz
Data was based from the 2000 U.S. Census and 2012 American Community Survey. All data us
be sourced athttp://factfinder2.census.gov/faces/nav/jst/pages/index.xhtml

Once arriving at the American FactFinder Tool, the following steps can guide you to the de
education data:

Enter the geographystate, county, city, town, oAizL] O2 RS0 GepgR &St SO
{ St SO0 GKS%aba9RdzOI GA2YE

Select the link to the data you would like to dmesed on the year

Data can then be downloaded to view, used manage in Erl or PDF format by selecting
G526yt 2FRDE

[ I et B

For the number of residents age 25 and over with a high school educatoegater,Gadsden County saw more
growth than the Sate of Florida and the nation as a whole. W&l6 percentoverall increase, the greatest
increase was thoseith an @ & 2 OA | (i SdlawedPbghddeBithSome college but no degrddis shares
some similarity to Florida, which had its secbighest attainment increase in the percentage of its population
withanad 42 OA I 1 SQa RSIANBSO

Educational Attainment, Population 25 Years and Over
. . Gadsden County Florida United States
Educational Attainment

2000 | 2013 | Changel 2000 | 2013 | Change| 2000 | 2013 | Change
High school 35.9%| 35.4%| -0.5%| 28.7%)| 29.8% 1.1%| 28.6%| 28.2%| -0.4%
Some college, no degree 17.8%| 20.3% 2.5%| 21.8%| 21.1%| -0.7%| 21.1%| 21.3% 0.2%
Associate's degree 4.0%| 6.6%| 2.6 7.0%| 8.7%| 1.7%| 6.3%| 7.7% 1.4%
Bachelor's degree 8.0%| 9.0% 1.0%0| 14.3%| 16.8%| 2.5%| 15.5%| 17.9% 2.4%
Graduate or professional degre 4.9%| 5.9%| 1.0%| 8.1%| 9.4%| 1.3%| 8.9%| 10.6% 1.7%
Sum 70.6%| 77.2% 6.6%| 79.9%| 85.8% 5.9%| 80.4%| 85.7% 5.3%

However, both the state and nation séve greatest increase occur ihB K St 2 NRd RSINBSax
whole having its secorughest increase in those with graduate or professional degrees. While Gadsden Coun
did make strides forward in its echtional attainment, the overall attainment remains lower than the state and
nation except in those witbnlya high school education.

13


http://factfinder2.census.gov/faces/nav/jsf/pages/index.xhtml

Breaking down educational attainment by age cahtbr¢ largest increase across the board was Gadsden
/| 2dzyiedQada AYONBlIaAaS Ay KAIK aoOKz22f 3INI RdzZ 1Sa 2NJ KA.
Additionally, the secontighest increase for Gadsden County was 25 to 34 year olds wlaohiégé school
AN Rdz S 2NJ KAIKSNI gAlGK | 17do LISNOSYyd AyONBlFasSszI
¢KS fFNBSald AYyONBlFasS Ay (Kz2asS gAGK | o0l OKSft 2NDa |
cohort with an increase of 3.6 percent, making that cohort have the high#8&8tNO Sy G 3S 2F o6 |
NEOALIASYGa 2NJ KAIKSNI AYy DIFERaAaRSy /[/2dzyied hy GKS O
higher for the 45 to 64 years cohort decreasedpgzent.

Educational Attainment by Age Cohort

Edu_cational Cohort Gadsden Florida United States
Attainment 2000 | 2013 | Changel 2000 | 2013 | Changel 2000 | 2013 | Change
_ 25 to 34 years 71.9%| 79.2%| 7.3%| 82.7%| 86.9%| 4.2%| 83.9%)| 87.5%| 3.60%|
O SC00 35 10 44 years | 78.5%| 76.5%) -2.0%| 84.1%] 88.2%| 4.1%|_85.0%] 87.5%] 2.50%)
45 to 64 years 75.4%| 81.5%| 6.1%| 82.0%| 88.0%| 6.0%| 83.2%| 87.8%| 4.60%|

or Higher
65 years and ovel 50.3%| 67.1%| 16.8%| 71.2%| 80.0%| 8.8%| 65.5%| 77.9%| 12.40%

25 to 34dyears 8.2%| 10.3%| 2.1%| 23.3%| 26.3%| 3.0%| 27.5%| 31.6%| 4.1%
Bachelor's 3571044 years | 13.3%| 13.0%| -0.3%]| 23.6%| 28.6%| 5.0%| 25.9%| 31.8%| 5.9%
Dﬁ?&ﬁg 451064 years | 12.8%) 10.5%| -2.3%| 24.5%| 27.1%| 2.6%| 26.4%| 28.8% 2.4%

65 years and ove| 9.8%)| 13.4%| 3.6%| 17.6%| 22.9%| 5.3%| 15.4%)| 21.5%| 6.1%

Local Education Resources

Identification of higher education and training resources within the community, from universities to technice
colleges, can provide insight into the opportunities for local workforce advancehtenfollowingeducation
resources have been identified for Gadsden County:

Gadsden Technical Institute is located in Quincy and is undergoing a rebranding effort. They will participate in
Gadsden County Development Council (GCDC) Workforce Development Consortiso sede on the GCDC
Board of Directors as do many of the educational and workforce gevefd resources in the region.

Tallahassee Community College (TCC) has a double presence in Gadsden County. The TCC Florida Publi
Institute (FPSI) sits ah500 acres irsoutheastGadsden County and provides homeland defense and first

responder training to local, state, natioyehd international law enforcement entities. The GCDC is working with

FPSI to attract private sector providers tda@caie with the training institute.

The second TCC location will be on Pat Thomas Parkway in their newgag@@daotworkforce development
facility serving the current and futulabor force of Gadsden County.

Florida State University and Florida A&M Universéyath accessible by Gadsden County residents and in some
cases have prognas that operate in the county.

The University of Florida (UF) Institute of Food and Agricultural Services (IFAS) is a major land owner anc
major research and development itgte. IFAS in Gadsden Coustyrrently offers services for agriculture,
community eévelopmentenvironment,familiesandconsumers, 4Hyouth development, andawnandgarden.

14



Health

Thehealth of a community caplay a role in building a competitive economy. It affacti KS 02 Y Y dzy
workforce the ability for its citizens and economy to grow and prosperCahdy’ F FFSOG GKS 02
to potential new residents or businesseEhe health of a communitglays an essential role in building a
competitive economy. Poor health in a community can create an economic burden to individuals, compani
and regions. An unhealthy workforce may lead to higher costs associated with preventable healthcs
expenditures higher healthcare costs to businesses and individuals, and costs associated with lost productiv
from absenteeism. Businesses will often cite high health care costs as a reason for relocation and businesses «
look to locate to areas with healthigropulations, where the costs of healthcare expenditures and lost
productivity will be lowet Additionally, communities with accessible, high quality medical provider facilities car
be a primary element in making a community livable for a competitiveavogkfand it is an attractive resource

for prospective residents, includirfi@milies retired citizens, and businesses. High quality medical facilities can
also lead to the creation of new industry agglomerations (including other medical facilitiessaresdes that
supply products and services to healthcare facilities) and may have the potential to become a basic industry wi
the local economy as well as increasing the attractiveness of the community.

QLICKSTEPSHEALTH

The Florida Departmewif Health provides data for as recent as 2014 on several health indicator
at the county level through the Florida Community Health Assessment Resource Tool Set (CH/
comparing county rates with the state as a whole and placing all counties inileqaaking

system for each indicator. This data is available at:
http://www.floridacharts.com/charts/SpecReport.aspx?ReplD=1341&tn=24

Once arriving at the CHARTS wade, the following steps can guide you to the desired health
data:

U Select the county that you wish to retrieve data for

U Select the year for which you would like to retrieve data

u { St Bigplay Repoitand a window will open with a County Health St&usimary for
the selected county.

If a county is in the first quartile of all Florida counties then its statistics %@ & G ¥ tofhgaletl with &ll¢
Florida counties. Conversely, if a county is the fourth quartile of all Flotidtiesothen its& I G A & dehsba |
favorad t fBréll Florida counties.

2 http://coveraz.org/wp-content/uploads/2013/09/EconomiBenefits.pdf
15



http://coveraz.org/wp-content/uploads/2013/09/Economic-Benefits.pdf
http://www.floridacharts.com/charts/SpecReport.aspx?RepID=1341&tn=24

Behavioral Risk Factor Surveillance Indicators (Data Year 2013)
AgeAdjusted State Ageadjusted Quartile
Rate rate
Adults who haye ever been told they 47 9% 34.6% 4
had hypertension
Adultswho have ever been told they 0 0
had high blood cholesterol 37.4% 33.4% 2
Adult§ \_/vho are |_nact|ve or 57 5% 52 9% 4
insufficiently active
Adults who consumed five or more
servings of fruits or vegetables per 16.5% 18.3% 3
day
Adults who are overweight 38.4% 36.4% 4
Adults who are obese 36.9% 26.4% 4
Adults who are current smokers 21.4% 16.8% 1

Gadsden County falls into the fourth quartile of Florida counties for overweight and obese adults, as well as ad
with diabetes. There can be a numbecaftises for these health conditions, but utilizing the U.S. Department of
I ANR Odzf G dzNBEQa C22R ! 00Saa wSaSkHNOK ' Gfras GKS (g
County are remgnized as food[™ Y TT— R -~
deserts. This classification comg -
from beirg designated as low
income tracts and by having at lea
33 percent of the population living {8 - S
more than 10 mils from the nearest| .8 @ g
supermarketThis qualification is to} ‘

signify that lower income resident
within a census tract may hav
limited access to hedly food

options.These trats can be seen orj
the map to the right and more
information can be foundwith

USDA Food AccedResearch Atlas

|
| [ Liand LA at 1 and 10 miles £
On F. sert measure; A

Original Food Desert measure)
Liand LA at 1/2 and 10 miles
I Liand LA at 1 and 20 miles
Ll and LA using vehicle access

Sr.g. > Sldre » Component Layers

Hosford

When lookilg at Coronary Heart Disease and Heart Failure, Gadsden County manages to be in the first qua
for hospitalizations, but then falls to the third quartile for deaths. Also notable with this is that the availability c
health resources in Gadsden Coural dell below the state average.

16
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Gadsden County Chronic Disease Rates, Per 100,000 people

: : Age StaFe g . Year of
Disease Indicator Adjusted Adjusted Quartile
Rate rate Data
c 4 Di Deaths 109.2 102.5 3 2011-2013
oronary Heart Diseas, - italizations 3186 3527 1 20102012
K Deaths 45.2 31.3 4 2011-2013
Stroke Hospitalizations 359.8 266.2| 4 20102012
Heart Eailure Deaths 13.5 9.7 3 20112013
Hospitalizations 70.2 111.6 1 20102012
L G Degths 56.1 44.5 3 2011-2013
Incidence 65.5 63.4 2 20092011
Deaths 39.8 39.6 2 2011-2013
. CLRD Hospitalizations 348.9 368.2 2 20102012
Ch_ronlc Loyver Adults who currently
Respiratory Diseases 7.8% 8.3% 2 2013
have asthma
Asthma hospitalizations 853.7 780.4 3 20102012
Deaths 35.9 19.6 4 2011-2013
Hospitalizations 3220.6 2291.2 4 20102012
Diabetes Adults who have ever
been told they had 20.8% 11.2% 4 2013
diabetes
Gadsden County Health Resources Availability, Rate per 100,000 People
: 3 year rolling rate
Indicator GadsderCounty Florida Average Data Year
Licensed Florida Family Practice Physici 14.5 24.5| FY 1112-FY 1314
Licensed Florida Physicians 55.4 267.2| FY 1112-FY 1314
Total Licensed Family Dentists 16.6 54| FY 1112-FY 1314
Total Nursing Home Beds 360 435.5 2011-2013
Total Hospital Beds 8.3 320.2 2011-2013
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Income

Trends in income levels amtomesources can be an indicator as te tjrowth of a local economy, suchtlas
ability to support various industries through the amount of disposabtama available, housing demandad

property values, and give overall insight into how much money is circulating through the local economy. Howe\
even if income levels areaying they may not be keeping pace with inflation and growth in the national
economy.Therefore growth rates should be tracked to see how income levels are changing relative to tr

regional, state, and national economies.

Median household incomes were analyzed using data from the 2000 U.S. Census and

QLICKSTEPSINCOME

7

SatdAYlFIiSaz NBi

' YSNAOFY [/ 2YYdzyAdGe { dzZNBSe
FactFindetool, accessible herditp://factfinder.census.gov/faces/nav/jsf/pages/index.xhtml

Once arriving at the American FactFinder Tool, the following steps can guide you to the de

income data:

U Enter the geographyiate, county, city, town, or zip cogle | Y R G&a&f SOU «a
iU { St SOMopica KEI®= GKSYy SELI YR dat S2LX So¢

U { St SO0 GKS aLyli®kRYS FyR 9 NYyAy3Iasé

U Select the link to the data you would like to desed on the year

U

Data carthen be downloaded to view, usend manage in Excel or PDF format by selgct

G526yt 2 Rbé

DI R&RSY
0dzi GKS

| Fadziiotush@ldncoms $aw aestimated 13.2 percent increase between 2000 and 2013,
N}¥GS 2F 3INRgGK fF3I3aASR 60SKAYR GKS

income. This may be due to lower wages on average in the local econgnmgay also reflect a relatively
affordable cost of living compared to the state and nation as a whole.

agaras

Gadsden County, Median Household Income Comparison
Gadsden County Florida United States
2000 $  31,248.0( $ 38,819.00 $ 41,994.(
2013 $  35,380.0( $ 47,309.00 $ 53,046.(
Total Change $ 4,132.0 $ 8,490.00 $ 11,052.¢
Percent Change 13.2% 21.9% 26.3%
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QLICKSTEPSPERSONAINCOME

All personal income and transfer receipt data was retrieved using the U.S. Department of
/| 2YYSNODSE . dzNBldz 2F 902y2YAO !ylfearaQa Ly
http://www.beagov/iTable/index regional.cfm

Once arriving at the Interactive Data tool, the following steps can guide you to the desired ince
data:

U {StSO0G &a.S3IAY dzaAy3ad GKS RIGF XPE

U { St SO0 a[20Ff I NBIF tSNE2YIFf LyO2YS | yR
like to access.

U Specify the desired geography, unit of measure, specific statistics, and time period, st
GbSEG { GSLIpé

U Data can then be downloaded to view, uesed manage in Egl or PDF format by selecting
G526yt 2 Rbé

While many people get their personal income from their salary or wage, government income sources such
social security, Medicare, or unemployment insurance compensation also contribute to the local econorr
However, those income sources will primarilpmart service industry sectors that are typically comprised of
moderate to lowersalaried and wagejbbs. Additionally, persons whieceive the majority of their personal
income from government transfers are often times not in the workforce providinyiaesa return, nor do they
have the opportunity for personal income growth.

Total income in Gadsden County saw consistent growth annually from 1990 until a decline in 2009. While it
pick back up in the two subsequent years to peak in 2011, it ayaidexline in 2012 and 2013. These increases
may be due to circumstances such as general population growth, employment increases, or increasing wage

GADSDEN COUNTY PERSONAL INCOME
(THOUSANDS OF DOLLARS), 1990 TO 2013
1.600.000 Total Personal Income —— Total Personal Transfer Payments
,600, 1,361,976
1,400,000
1,200,000 1,306,844
1,000,000
800,000
600 OOO522,636
! 384,159
400,000
2001000107,823
O N NV P o™ P PN PO I NI IE>XOH O A D@9 O DNV D
95° 97 9" 9’ 9 9° 9° 9 0% 9’ O 00O 00 N DD
TR A A A0 40 40T 0 A0 40 0T A0 A0 4D 0T O
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Even though the total personal income saw declines, the income from personal transfer pagmena
consistent growth from 1990 to 2013. As of 2013, personal transfer payments accounted for nearly 30 perce
of all income in Gadsden County, artiade high.

PERSONAL TRANSFER PAYMENTS SHARE OF TOTAL
PERSONAL INCOME, 1990 TO 2013

All Transfer Payments Income Maintenance
—4&— Unemployment Compensation == Retirement and Disability
== Medical Benefits
35.0%
29.4%
30.0%
25.0%

20.6%
20.0%

15.0%
11.3%

10.0% 7MW’W 10.0%
5.6%
5.00 327

0.2% ;
0.0% A—-r—ﬁ—-t—-m—‘—m—.—.—+—*—m—t—-‘—-—.—.—*—k*—*ﬂ—tﬁ04/°

qu\q’Lq’bqv%b’\%o)o)()\/’\/’bv%% ‘b%Q’\/’\/”;

&) ’\,’\,
xxxxxx»»»x°”»°’»°»°%°%°®°®°’»°’»°’»’»’»’»'»

NBI {TAy3a R2¢6y GKS LINAYINEB az2dz2NOSa 2F DIFRaARSy [/ 2dz
are Retirement and Disability and Medical Benefits, which includes Medicaid and Medicare recipients. Retirm
and Disability compensation gre&t | OO2dzy it F2NJ mn LISNOSyd 2F GKS 02
Benefits accounted for 11.3 percent, with both seeing a recent increase since 2001.
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Housing

Housingj dz f AGé> | @FAflroAftAGET FYR FF2NRIOoAfTAGE Oy
workforce and is also a major contributor to local tax revenues through property taxes. The typesngf housi
available can also factoitaneachof these things, and communities can benefit by following trends of what types
of housing are in the highest demand.

QLICKSTEPSHOUSING

All housing data is from the 2000 U.S. Census and the 2010 U.S. Census, and was retrieved usi
' o{ ® / Sy adz dzNB I dzQad ! YSNAOFY CIFOGCAYRSNI
http://factfinder.census.gov/faces/nav/jsf/pages/index.xhtml

Once arriving at the American FactFinder Tool, the following steps can guide you to the des
housing data:

Enter the geographystate, county, cityii 2 6y X 2 NJ | A LJGOIERS O | yR
SelectK S & | Ztaba A v

Select the link to the data you would like to see based on the.year

Data can then be downloaded to view, uaed manage in el or PDF format by selecting

G526V 2 Ro¢

et et B e N @]

Gadsden County saw a 10 percent increase imtimeber of occupied housing units between 2000 and 2010,
but with a 39.1 percent increase in vacant housing pthts overall occupancy rate has declined. Of those
occupied housing units, there was a shift towards renter occupancy rather than owner aycupan

Gadsden Countyousing Characteristics, 2000 vs. 2010

. Total Percent

Housing Occupancy 2000 2010 Change Change
Occupied housing units 15,867 89.6%| 16,952| 86.9% 1,085 6.8%
Vacant housing units 1,836 10.4% 2,554 13.1% 718 39.1%
Total housing units 17,703 100%| 19,506| 100.0% 1,803 10.2%

Total Percent

Occupancy Status 2000 2010 Change Change
Owneroccupied housing units 12,372 78.0%| 12,437| 73.4% 65 0.5%
Renteroccupied housing units 3,495 22.0% 4515| 26.6% 1,020 29.2%
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Vacancy Status 2000 2010 C-I;]c:r?;e F(;iz:neg;
For rent 375 20.4% 560| 21.9% 185 49.3%
For sale only 223 12.1% 279| 10.9% 56 25.1%
Rented or sold, not occupied 147 8.0% 143 5.6% -4 -2.7%
For seasonal, recreational, @mzcasional use 230 12.5% 395| 15.5% 165 71.7%
For migratory workers 60 3.3% 28 1.1% -32 -53.3%
Other vacant 801 43.6% 1177| 45.0% 376 46.9%

For those properties that were vacant in 2000 and 2010, the majority were for rent or other vacant. As of 201

45 percentof all vaant housing units in Gadsden County classifig@tier vacantd, meaning they are not for

K2 dzi Ay 3

rent, sale, or seasonal uskhe US Censteports K I {
following:
1 The housing unitwner does not want to rent or sell.
1 The owner is using the unit for storage.
1 The owner is elderly and living in a nursing home or with family members.
1 The unit is being held for settlement of an estate.
1 The unit is being repaired or renovated.
1 The unit ideing foreclosed.

dzy A G acanReSrairapyJhe S R

Vacant properties for rent or other saw the highest overall increase between 2000 and 2010, but the highest r
of growth was in housing for seasonal, recreational, or occasional use, increasing 71.7 percent owsahe 10
span.

Theoverall trend of a decreasing occupancy rate between 2000 and 2010 in Gadsden County was also s
statewide, but Gadsden County maintained a higher occupancy rate than the state as a whole.

The shift toward more renter occupancy than owner occupanibigwf® state and national trends, though
Gadsden County maintains a relatively high ovaeeupied market.

Housing Occupancy Rate Housing Tenure Status
2000 | 2010 GadsderCounty Florida United States
Gadsden County| 89.8%| 86.9% 2000 2010 | 2000 | 2010 | 2000 | 2010
Florida 86.8%| 82.5%| OwnerOccupied 780% | 73.4%| 70.1%]| 67.4%| 70.1%]| 65.1%)]
United States 86.8%| 88.6% RenterOccupied 22.0%| 26.6% | 29.9%| 32.6%| 29.9% 34.9%I

3 From:http://www.census.gov/housing/hvs/files/qtrl13/PAposter.pdf
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Infrastructure

Utilities

Water and Sewer

LY wnngp | addzZReé SyGAdGt SR a{GlQGS6ARS LY@SyiGa2NE 21
by the Florida Department of Health. Out of 17,421 improved parc&sdsden County, 14 percemére on

sewer and6 percentvere estimated to & ononsite sewage treatment and disposal syst€@fSTDSY his study
wascountywide, therefore it did not differentiate between unincorporated or incorporated County parcels.

Both Gretna and Chattahoochee have upgraded to advanced wastewater treatareddrsis. There has been
discussion of a cooperative wastewater treatment facility between Havana, Maiveb@uincy.

Power Sources and Capacity

Talquin Electric Cooperative serves parts of the county, including Midway, with water, wastewdter
electridty, and also serves Gretna and Havana with electricity.

Duke Energy sells wholesale to Talquin Electric and Chattahoochee.

Chattahoochee is a full service utility.

Midway receives natural gas options from the City of Tallahassee.

Florida Public Utiliteis talking with area providers about a cooperative approach to extend natural gas to th
interstate interchanges. Talquin Electric, a member of Seminole Electric, has the capacity and programs to ext
electricity as demand increases.

Quincy provideslectricity and natural gas to its residents.
Transportation

Interstate 10 runs east/west throughhe center of Gadsden County. UZ. runs north and south fro
Tallahassee toward GeorgiaS.90 runs through Gadsden on a northwest/southeast axissafuirlane from
I-10 through Quincy.

There is a municipal airport within the city limits of Quincy, at the north east sector. Within 50 miles is Tallahas:
Regional Airport.

There is a CSX line that runs through Gadsden County from Midway towaah@iaiee. Also, the Apalachicola
Northern (A&N) Railroad runs from Chattahoochee south to Port St. Joe in Gulf County.
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Although not within 50 miles, Port St. Joe is 85 miles south of Quincy, and plays a major role due to the [
located there with accessia the A&N Railroad. As mentioned above, this line connects Port St. Joe t
Chattahoochee and the CSX rail.

LEVEL OEERVICE

Level of Servicl.OS)s a measure ofi KS | Y2dzyd 2F 0O2y3SadArzy
representgart of the road (traffic enginee@l £ £ A (i wheredie SuEnlye of elilabes driving

2y Al SEOSSR& (KS NRIRQ&a Ol LI OAGEO®

A common misconception is that Level of Service standafds similar to school grades. Measured
FNRY I (NI @St SNN& LIS NIAheISvst ket congdstiand LOS Ris thek
worst with thehighest levebf congestion. However, a road with LOS A, especially during peak tre
hours, can mean an inefficient use of resousigs a roadway being underutilize@ihereforefrom

a transportation perspective LOS A may not always bamnbst desirable Level of Service for a
roadway.

Level of service standards for the State Highway System during peak travel hours are D in urbs
areas and C outside urbanized aredore information $ available in th&lorida Department of
Transportation's 2013 Quality/Level of Service Handbook

The level of serviogg. OSyvas assessed for the following major roadways identified in Gadsden County using th
Florida Department of Transportation's Gadsden Go2013 Level of Service Report

I-10
T [ h{ 3INI RS Jarks6éh Cousity lineSaBd/CR 270A, operating at 39 percent capacity
T [h{ INFYrRS W.Q 06Sis6SSy /w HTAn! YR /w.HTRHn 0. 24
T [ h{ 3INIRS W. Q 0 SRdg a8 yeor/Caunty line opératidgzaiidl @eicent capacity
U.S. 90
T [h{ INFRS W.Q 06SisSSy /KIFI{GlGdFrK220KSS IIyR DNBiy
T [h{ 3INIFRS W.Q 06SisSSy DNBuOUYyl FtYR {w MHZI 2LISNI
T [ h{ 3INFRS W. Qd@iday,dEang dt 2 parcent dapacity
T [h{ 3INIFRS W.Q 06Sis6SSy vdzAyOe& IyR aARgl &3z 2LISN
U.S. 27
f [ h{ 3INI RS Lé&bn Couniy3uidd&nd, operating at 29 percent capacity
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http://www.dot.state.fl.us/planning/systems/programs/sm/los/districts/district3/2013/gadsden%202013.pdf
http://www.dot.state.fl.us/planning/systems/programs/SM/los/pdfs/2013%20QLOS%20Handbook.pdf
http://www.dot.state.fl.us/planning/systems/programs/SM/los/pdfs/2013%20QLOS%20Handbook.pdf

T [h{ 3INIRS V. Q 0 SHwidSaesrgih ling)dpgratinglaylR peicdatapacity

However, assessing these roadways within the municipalities shows elevated stresses on capacities and
reduced levels of service:

Quincy
T '®d{d dbn [h{ 3INIRS W Q T NRohasParkwaydpgiahiy at[38 persentl 2
capacity
T 1 ®{® don [h{ INIRS W5Q FNRY {® {w HcT tld ¢K2Y
capacity
f US.90LOSgra5 Q FNBY {w HcT b (2 9¢® vdzAyO& [AYySz 2
Chattahoobee
T 1 ®{® don [h{ INIRS W5Q UKNRJZAK R2¢gyi26ys 2LISNI
Havana
T 1 ®{® vt [h{ 3INIRS W5Q UKNRJZAK R2¢yi26ys 2LISNI
Midwa
T 1 ®{d dpn [h{ IAINIRS W Q GKNRBdzZZK aARdhpacityi2z [ S2Y
TaxRevenues

Looking specifically at tax revenues from Ad Valgrsach as property taxesand Sales and Use tax@adsden
Countysaw its largest revenue contribution frofsd Valorem, though Ad Valorem taxeeues decreased six
percent between 2012 and 2014, whibdes and use tax revenues grew fmarcent during that time.

Gadsden County Select Tax Revenues, FYX-Z2T12vs. FY 2012015

FY 2012013 FY 2014015 Gross Change| Percent Change
Ad Valorem Taxes | $11,897,039.00 $11,222,186.00 $ (674,853.00 -6%
Sales and Use Taxg $ 6,546,423.00 $ 6,688,814.00( $ 142,391.0( 2%

Tax Incentives

Gadsden County has adopted Ordinances ZOI0 and 200826 which implement and offer economic
incentives.

The Gadsden County Board of County CommissiofB82sCCis currently considering an economic incentives
program to fund the construction of speculation space, incentivize and use taxsé&fumeéw and relocating
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busineses TheBOCGet aside $400,000 in tHeY 2014/15 budget for this purpose. In addition, the BOCC has
funded the Gadsden County Development Council as the economic development arm for county programs ¢
activities.

Currently, no specialty taxes are collected to directly induce businessoateexpansioyand attraction.

Capital Improvement Priorities
The following capital improvement projects are the current priorities for Gadsden County:

Gadsden CountyRoad improvements, sidewalk projects, small park renovations/updates.

ChattahoocheeWater/sewer infrastructure upgrades.

GreensboroPark improvements; asbestos cement water line replacement.

Gretn8¥ bS¢g ¢Stftf IYyR GNIyavyirAaairzy fAyS (G2 GKS OAf
capacity. Phased wastewater treatmetdrni expansion to increase capacity by 300,04ldgs per
day.

HavanaRoad resurfacing, park improvements, new water supply well.

Midway. A central sewer system to address septic tank faijurgoreK through fivgoublic school; priority
from FDOT otransportation priorities. In addition, Midway is seeking state funding assistance to
build a central sewer system to replace over capacity septic systems in 5 neighborhoods.

Quincy Replacement abne million gallon ground water storage tank; Virginieest elevated tank rehab;
effluent reuse project; water and gas extension south-Id bn SR 267; SR 12 potable water
extension; water main replacement project; sanitary sewer project for Magnolia Forest Sub.

Talquin Electrid_ine replacements due to@@s well as capacity increases where needed.
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Employment

Labor Force

The total labor force in any economy includes both the emplayel the unemployed, where the unemployed
arethose without a job whare actively seeking work. Therefore, a local economy may see more people enterin
the labor force seeking employment, but if the additions to the labor force are not finding employment then |
only means that the unemployment rate is increasing.

QLICKSTEPSEMPLOYMENT

AllEmploymentlata used was retrievaasingthe Florida Research and Economic Information
5 4GFo6lF&asS ! LIX AOFGAZ2Y O0Cw9LS5! 0 | RBuiehuoRl &K
Labor Market Statisticéocated here:http:/freida.labormarketinfo.com/

Oncethe FREIDA site is accessed, the following steps will lead to the desired employment data

U Selectn [ 209 YWINBd YSy G {aGFrdAadcgada o[! ! {0zé f

U / KSO1 G(KS 062E ySEG G2 (G(KS O2dzyie 2F Ayl

U Choose the time delineations (monthly or annual) and time periods of interest. More thar
one time period may be selected. @ O1 G { St SOG d¢

U Desired data will be displayed.

Data can then be downloaded to view, us@anage and printin Excel otext format by selecting
the desired options.

Overi KS flad mn @SIFNRI DIFERaAaRSYy [/ 2dzyieQa f1F 062N F2ND
national recession, such as employment declines and unemployment increases beginning in late 2008 and e
2009. Since that time, employment has miséeadily and unemployment has dropped. However, unemployment
has declined at a faster rate than employment has grown, indicating that peaplbavebeen exiting the local
labor force. This may be due to circumstances such as retirementorignation but it has resulted in a smaller
labor force for Gadsden County.
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GADSDEN COUNTY MONTHLY LABOR FORCE, 2005 TO 2015
Civilian Labor Force —— Employed —a— Unemployed
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The rise in employment and decline in unemployment, whether from finding employment or leaving the labc

F2NOS: KIa OldzaSR I RSOftAYS Ay dzy S Yedippy@nenSndte follaws y O
seasonal trends similar to the state and nation, the unemployment rate was dov@perdent as oMay 2015,
compared to 8.percent inMay 2014 and 8 percentinMayn nmo ® | 2 SOSNE DI RARSY

has not recover@ at the same rate as the state and nation and remains higher than both.

GADSDEN COUNTY MONTHLY UNEMPLOYMENT RATE,
2005 TO 2015
Gadsden County —i— Florida —4— United States
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Industry Sector Establishments, Employmantl Wages

91N OK 20t SO2y2Yeé asSSa AdGa 26y RAAGNROdziAZzYy 27
contribution to the local economy. Where a community may specialize in one industry, bringing money into tt
local economy, it may have room fimowth in others in terms of new establishments, increased employment,
or higher wages.

C2ff26Ay3a GKS b2NIK ! YSNAOIY LYRdzZAGNE /flaaixfTAaol
were analyzed using quarterly data over ay&@r span and was comparedw FloridaCareerSource Capital
Region which includessadsden County, Wakulla County, and Leon Cpotlngy®ate of Florida; and the nation

as a wholeData collection limitations can cause gaps in data availability, which is why there may be gaps
employment data during the 3ear span, partularly at the national level.

QLICKSTEPSEVPLOYMENANDWAGES

Employment and Wagdata was retrieved an analyzed ugithe Florida Research and Economic
LYF2NXYIFGA2Y S5F0F6FasS ! LXK AOFGA2Y 6Cw9L5! 00X
Bureau of Labor Market Statistics available hette://freida.labormarketinb.com/

Once arriving at thBatabasé\pplication the following steps can quide you to the desired
employment and wagdata:

Selectt [ F 62NJ all N} S !yIfearas
VRSN al Aai2NAO 5KKEYR! af kRS
{ St SO0 aGLYyRdzAGNER 5141 ¢ GK
Select the desired geography.

Select the desired time frame.

Select the desired industry sector.

Fd GKS (2L 2-°
FAESt @Y OBKBY K
Sy GvdzZ NI SNI &

(el et el e e e

Data can then be downloaded to view, teed mange in Excef 2 N & o6& &St SOl

All Gadsden County employmedata retrievedis available in Appendix Befinitions of each NAICS industry
sector can be found in the Glossary of Terms.

[221AYy3 O GKS O2YYdzyAdeQa SadloftAaKYSydas SyYLX zeéd
a majorcontributor to the local economy or saw significant changes over tiyed0span is analyzed below from

a local, regional, and state perspective as compared athational employment and wagiends Employment
distribution across all sectors as a ghaifrtotal employment for each quarter and averagekly wages for each
quarter was compared.

LT SYLX 28YSyYyild Ay |y AYRdAdZAGNE Ay | 20t SO2y2yYeé
that of the larger economy, partitzuly the national economy, then that industry is considered to be a net export
of goods or services for the local economy andgsrimoney into the local economy.
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The most notable employment increaseGadsden County between 2004 and 20/&4 in the Whasale Trade industry sector which gained 362
employeesand nine new firmsOther notablendustry sector growth includ&8 new firms and 88 new employees in Construc8mew employees

in Information; 68 employees and six new firms in Arts, Entertaifyrard Recreation; and 55 employees and 13 new firms in Accommodation anc
Food Services.

Gadsden Countyndustry Sector Establisnents and Employment, Quarter 8f 2004 and 2014
Industry Establishments Average Industry AverageEs_tabIlshment
Industry Sector Employment Size

2004.2 | 2014.2 | Change | 2004.2 | 2014.2 | Change | 2004.2 | 2014.2 | Change

Agriculture, Forestry, Fishing & Huntin 36 28 -8| 1,832| 1,373 -459 51 49 -2
Accommodation and Food Services 44 57 13 530 585 55 12 10 -2
Administrative and Wast8ervices 32 48 16 944 953 9 30 20 -10
Arts, Entertainment, and Recreation 4 10 6 46 114 68 12 11 0
Construction 93 121 28 833 921 88 9 8 -1
Finance and Insurance 30 18 -12 161 132 -29 5 7 2
Health Care and Social Assistance 56 61 5| 3,390 2,493 -897 61 41 -20
Information 11 13 2 62 155 93 6 12 6
Manufacturing 37 20 -17| 1,519 820 -699 41 41 0
Other Services 76 70 -6 326 160 -166 4 2 -2
Professional and Technical Services 50 46 -4 172 128 -44 3 3 -1
Public Administration 47 46 -1 1,316| 1,312 -4 28 29 1
Real Estate and Rental and Leasing 19 24 5 52 37 -15 3 2 -1
Retail Trade 148 146 2| 1,425| 1,237 -188 10 8 -1
Transportation and Warehousing 22 27 5 294 239 -55 13 9 -5
Wholesale Trade 28 37 9 317 679 362 11 18 7

Notable declines from 2004 to 2014 include a loss of 17 firms and 699 employees in Manufacturing; a loss of 897 errjdalibeSare and Social
Assistance; and a loss of eight firms and 459 employees in Agriculture, Forestry, Fishing, and Huatiageltesines may reflect industry sectors
where Gadsden County has seen workers exiting the labor force altogether, decreasing the size of the local labor force.
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Agriculture,Forestry,Hshing, andHunting has consistently beemajor enployer for Gadsden County, indicating
that the industry sector is an economic base for the local economy. The fluctuating employment may refle
seasonality, with peak employment typically in the second quarter (Q2) followed by the fourth (Qéjtef

each year, and the lowest employment typically in Q1 of each year. After reachiygar 1@ in Q1 of 2009

with 7.2 percent of total employment, Q1 of 2014 saw an employment share of 9 percent. Comparing pe
employment of each year, employment share increase from 12.9 percent in Q2 of 2009 to 14 percent in the

of 2014.
AGRICULTURE, FORESTRY, FISHING AND HUNTING SHARE OF TOTA
QUARTERLY EMPLOYMENT, 2004 TO 2014
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On average, weekly wages in theusily sector in Gadsden County are slightly lower tharCéreerSource
region, state, and nation. However, wages have steadily climbed since Q3 of 2009 from $432 to $482 in Q.
2014, and saw a Year high in average weekly wages in Q1 of 2014 at $500.

AGRICULTURE, FORESTRY, FISHING AND HUNTING QUARTERLY
AVERAGE OF WEEKLY WAGES, 2004 TO 2014
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The Administrative and Waste Services industry sector has traditionally had a lower employmemt share
Gadsden Countyan the state and nation, but since 2012 the industry sector has jumped to match the state an
surpass the nation in its employmenitast, making up 8.3 percent of total employment in Gadsden County by

Q3 of 2014.
ADMINISTRATIVE AND WASTE SERVICES SHARE OF QUARTERLY
EMPLOYMENT, 2004 TO 2014
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As the employment share has grown, the average weekly wages in Administrative and Waste Services in Gac
County have seen a slight increase from $462 in Q3 of 208850 in Q3 of 2014. Wages have historically been
higher than the Workforce Region, but remain below state and national averages.

ADMINISTRATIVE AND WASTE SERVICES QUARTERLY AVERAGE OF
WEEKLY WAGES, 2004 TO 2014
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levels, the indusy sector saw a jump in 2011 and 2012 to surpass the Workforce Region and approach natior

levels.
ARTS, ENTERTAINMENT, AND RECREATION SHARE OF TOTAL
QUARTERLY EMPLOYMENT, 2004 TO 2014
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Coinciding with the employment share jump, average weekly wages in Arts, Entertainment, and Recreation
a rise in 20122012 and have matched average wages foiGheeerSourcezgion.

ARTS AND ENTERTAINMENT QUARTERLY AVERAGE OF WEEKLY WAGE
2004 TO 2014
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Employment share in the Construction industry sector saw a spattarn across th€areerSourceegion, state,

and nation from 2004 to 2014, declining into 2011 and now seeing recent growth. However, Gadsden County
seen steady growth overthe 0S| NJ &4 LJ Y2 &dzN1J aaAy3d GKS & (idedioSand N
YF1AYy3a dzLJ y LISNOSydG 2F DIFIR&aRSYy [/ 2dzyieqQa G20Fff 8§
investment in development in Gadsden County, bringing outside dollars into the local economy.

CONSTRUCTION SHARE OF TOTAL QUARTLERY EMPLOYMENT,
2004 TO 2014

10.0% —&— Gadsden County CareerSource Region Florida —>United States
. 0

9.0%
8.0%

8.0%7 39

7.0% 6WW
6.0% ¥ eﬁ% W 5.3
5.0% x”")g(%

3.8%
4.0%

3.0%
2.0%
1.0%
0.0%

MO < 4 N O T A NMO T A N IFT AN T AN F AdNOF N0 T AN A N A N m
< T WO W W0 OO O OMN~NNMNMNMNDNSNOWOWOWOOWOoO OO O O O 00 v ddddN NN ANMOMMmOMm S <
O OO0 000000000 oobooboboboobo0o0oo0o 00 d ddA dd d d A A A A A A A A A A A A
O O O O O O OO0 0000000000000 O0OO0O0DO0O0OO0OO0OOO0OO0OOLOOLOOLOOLOOOOoOOoO oo
N AN AN AN NN NN NNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN

Construction wages in Gadsden County have stemsly been competitive with those thfe CareerSourceegion
and state, and saw a steady rise between 2004 and 2014.

CONSTRUCTION QUARTERLY AVERAGE OF WEEKLY WAGES,
2004 TO 2014
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Health Care and Social Assistance is the largest industry sector in Gadsden County, which may be attribut
fFNBS LINIG (G2 GKS LINBaSyoOS 2F GKS Cf2NRRF {dFaGS
consistently higher than that of th@éareerSourceegion, state, and nation, indicating that it may be a major
economic base for the local economy. While it has seen decline in recent years, the industry sector still accour
F2N) umdPc LISNOSyld 2F DIFRaRSy [/ 2dzyieQa SyYLX 2eYSyl

HEALTH CARE AND SOCIAL ASSISTANCE SHARE OF TOTAL QUARTER
EMPLOYMENT, 2004 TO 2014
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been consistently higher than tl@&areerSourceegion, state, and nation, the average weekly wages have been
well below all three, with a growimtjvide occurring in the last 10 years.

HEALTH CARE AND SOCIAL ASSISTANCE QUARTERLY AVERAGE OF
WEEKLY WAGES, 2004 TO 2014
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a similar trend at the national leveh Amployment share of 7.1 percent in Q3 of 2014 was thgeHd low, but
still above employment rates of ti@areerSourceegion and state.

AY DI R:

MANUFACTURING SHARE OF TOTAL QUARTERLY EMPLOYMENT,

2004 TO 2014
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Average weekly wages in Manufacturing have consistently been lower in Gadsden County than in

CareerSourceegn, state, and nation, but did see growth from 2004 to 2014 withged0 high of $909 in Q4

of 2013.
MANUFACTURING QUARTERLY AVERAGE OF WEEKLY WAGES,
2004 TO 2014
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Public Administration has consistently had a higher employment share in Gadsden County than the state
nation. TheCareerSourceS 3 A 2 ¥V Q & Iwhls lieén willlaBovelGadsden County, but this is in large part due
G2 [ S2y [ 2 dzy i &CargerSoiNdegichy\davdver)tlyis pibkindity to Leon County may be a leading
factor forPublic Administratiobeinga major economic base for Gadsden Cgunt

PUBLIC ADMINISTRATION SHARE OF TOTAL QUARTERLY
EMPLOYMENT, 2004 TO 2014
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Average weekly wages in Public Administration have been consistently lower in Gadsden County than in
CareerSourceegion, state, and nation, thought it did see a slight increase over theatGpan.

PUBLIC ADMINISTRATION QUARTERLY AVERAGE OF WEEKLY WAGES
2004 TO 2014
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percent in Q3 of 2004 to surpass state and national rates and reach 5.9 percent as of Q3 of 2014. This may ind
that Wholesale Trade has expaddato a major economic base for Gadsden County.

WHOLESALE TRADE SHARE OF TOTAL QUARTERLY EMPLOYMENT,
2004 TO 2014
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not see the growth that th€areerSourceegion, state, and nation observéeeping Gadsden Coyrbelow the
other three.

WHOLESALE TRADE QUARTERLY AVERAGE OF WEEKLY WAGES,
2004 TO 2014
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Job Flow and Commuting Patterns

Understanding the employment locationtbg labor force can help to identify how efficiemtommunity is at
keepingits residents employed in the local economy. Conversely, it can provide insight into how many outsi
residents are commuting into the county for employment. The patterns of these commutes can help guic
recommendations and strategies for keeping more resgdemployed locally and capitalizing further on those
employed in the community but residing elsewhere.

QLICKSTEPSJIOBH.OW ANOCOMMUTING

5Fa4G1F F2NJ 2206 Fi26 FyR 02YYdziAy 3 LI (O GChTagMap &
analysis toglaccessible herétttp://onthemap.ces.census.gav®nTheMap provides data mapping
analyses for annual employment and demographic data from 2002 through 2011 for geographie
specific as ZI€bdes and CenswBlock Groups up through the city, county and statewide level.

To access the data used in the Job Flow and Commuting Patterns section of the Competitive An

U First begin by searching for and selecting the desired geography. Once selected, the o
GAT £ LILINIWNI ! (y2 f RtASINDF 22 Yhis Wi thed @Qlibvk Yo to tubdtdinlized
your analysis.

U C2NJ GKS alF1S 2F GKA&A aiddzRex dzyRSNJ a! yl
analysis was chosen.

U After selectingthe yearstoanalyze @@ 6 (& LIS @& la SrirS@dAyyIa 2
data will appear.

U Ly 2NRSN) G2 SELRNI GKS RIEGE G2 | dzé Li4 ¢
aSt SO0G a5SdGFAt SR wSLRNIZ¢é G(KSy @9ELRNI

From here the data can be organized howeter user prefers, such as the line charts presentec
below. The job type used for the Compé&iit ! y I f @ A A & @ThéCedsusNigfives tNiBas
the highest paying job for an individual worker, both public and private.
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Job Flow and Labborce

The laborforce living in Gadsden County exceeded the level of employment in Gadsden County as of 20!
indicating that there was a net job flow oof Gadsden County with people commuting elsewhere for
employment.

GADSDEN COUNTY LABOR MARKET SIZE,
2002 TO 2011
Employed in Gadsden County ——Labor Force Living in Gadsden County
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For the labor force that lives Gadsden County, the number of people liurtge county but employed outside
was consistently higher than those that both live and work in Gadsden County between 2002 and 2011. Betw:
2005 and 20Q, the number of residents employed in Gadsden Cosaty a decline while the number of
residents that work elsewhere saw growth. This may reflectertsideaving their jobs localpnd finding
employment elsewherelhis trend reversed from 2010 to 2011 when the number of people living in Gadsder
County butworking elsewhere dropped by 2,400, while the number of people living and employed in Gadsde
County increased by approximately 36dwever, this still resulted in a net change of more than 2,000 fewer
LIS2LX S SYLX 28 SR AafeaDboR&eRSY [/ 2dzy (& Qa AY

GADSDEN IMREA LABOR FORCE EFFICIENCY, 2002 TO 2011

Labor Force Living in Gadsden County —#—Living and Employed in Gadsden County
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Asthe number of employees living in Gadsden County decreased from 2005 to 2011, the number of employe
residing elsewhere saw an overall increase, surpassing residents of Gadsden County to have more people
commute into Gadsden County for work thantbtiwe and work in Gadsden County as of 2011.

GADSDEN IMREA EMPLOYMENT EFFICIENCY, 2002 TO 2011
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Commuting Demographic and Employment Patterns

For the workerscommuing out of Gadsden County, as of 2011 the majority were aged 30 to 54. This i
understandable becaustis both the primaryorkforceagS NJ y3S a ¢St GKS 1 NBS
population. Howesr, the number of workers in thohort commuting out of Gadsden County saw a sharp
decline from 2010 to 2011, as well as workers aged 29 or younger. Meanwhile, the number of agat#t&sS

and older commuting out of Gadsden County saw a steady increase from 2002 to 2011.

GADSDEN OUTFLOWING JOBS BY AGE, 2002 TO 2011
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Outflowing jobs by monthly earnings followed a similar trend to the age cohorts, with the majority in the middi
wage range, rising from 2007 to 20blowed bya sharp drop from 2010 to 2011 in both the middle and lowest
wage range. Meanwhile the highest wage range saw a steady increase of outflowing jobs from 2007 to 2011.

GADSDEN OUTFLOWING JOBS BY MONTHLY EARNINGS, 2002 TO 2011
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The majority of outflowing jobs in Gadsden County were in the All Other Services industry class between 2
and 2011. This includes the Public Administration industry sector, and may reflect residents commuting into Lz
County for jobs associated witlatt government.

GADSDEN OUTFLOWING JOBS BY INDUSTRY CLASS, 2002 TO 2011
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The majority of workers commuting into Gadsden County for employment are in the 30 to 54 age cohort. Ti
again may be due to the majority of workers being in this age range, though the number of inflowing jobs for t
30 to 54 cohortas well as the 29 or younger cohdrdth saw gradual decline from 2007 to 2011. Conversely,
the number of inflowing jobs for works aged 55 and older saw gradual increase from 2004 to 2011.

GADSDEN INFLOWING JOBS BY AGE, 2002 TO 2011

Workers Aged 29 or younger —#—Workers Aged 30to 54 —#&— Workers Aged 55 or older
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Wage earning followed a similar pattern to inflowing jobads/in Gadsden County, with the middle and lower
wage ranges seeing gradual decline from 2007 to 2011. The number of inflowing jobs in the highest wage ra
grew to surpass the number of loweage inflowing jobs in Gadsden County in 2008, again seeinthdrom

2010 to 2011.

GADSDEN INFLOWING JOBS BY MONTHLY EARNINGS, 2002 TO 2011
Workers Earning $1,250 per month or less —#—Workers Earning $1,251 to $3,333 per month
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The majority of inflowing jobs in Gadsden County are in the All Other Services industry class, though all tt
industry classes saw an overal increase in the number of inflowing jobs between 2002 and 2011.

GADSDEN INFLOWING JOBS BY INDUSTRY CLASS, 2002 TO 2011
Workers in the "Goods Producing" Industry Class
—m— Workers in the "Trade, Transportation, and Utilities" Industry Class
£ 000 —4&— Workers in the "All Other Services" Industry Class
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For those employees that both live and work in Gadsden County, the majority are in the 30 to 54 age coh
However, both the 30 to 54 and 29 or younger cohorts saw steady decline between 2005 and 2011. Those a
55 or older did see a slight decline, thbuas of 2011 there were more employees aged 55 or older that live and
work in Gadsden County than those that are 29 or younger.

GADSDEN INTERIOR JOB FLOW BY AGE, 2002 TO 2011
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The majority of employees living and working in Gadsden County are in the middle wage range, though
number in the midle and lower wage rangers both primarily declined from 2002 to 2011. As of 2011, there wer
more employees living and working in Gadsden County that were in the upper wage range than the lower we
range.

GADSDEN INTERIOR JOB FLOW BY MONTHLY EARNINGS, 2002 TO 2011

Workers Earning $1,250 per month or less —#—Workers Earning $1,251 to $3,333 per month
—a&— Workers Earning More than $3,333 per month
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The majority of employees living and working in Gadsden County are in the All Other Services industry cl
though that number saw an overall decline from 2002 to 2011. This was paralleled by those in the Goc
Producing industry class, which saw itsrintejob flow decrease by more than 60 percent between 2002 and
2011.

GADSDEN INTERIOR JOBFLOW BY INDUSTRY CLASS, 2002 TO 2011
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Conclusion
CKS /2YLISUGAGABS | yI f & a-kyd, comarehensive ®rerviewlof tha@nganRyihdtInay
be informative for strategic decision making. This adgalysp & O2 Yy RdzO0 SR ¥ NRwWwithy 3

limited local knowledgand should be recognized as such.

This document also stands to provide guidance on how a community can access data moving forward, whet
G2 GNJF O1 LINRINBaa 2N AYyTFT2N)Y RSOAaAz2yas FyR dzZ GAY

For any questions or comments, please confamnpetitiveFlorida@deo.myflorida.com
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Appendices
Appendix A: Demographics

Gadsden County PopulatiBistribution by Age Cohort, 2000 vs 2010

Cohort 2000 Percent 2010 Percent
5 years 3,018 6.7% 3,213 6.9%
5to 9 years 3,323 7.4% 3,109 6.7%
10 to 14 years 3,440 7.6% 2,969 6.4%
15to 19 years 3,557 7.9% 3,168 6.8%
20 to 24 years 2,854 6.3% 2,691 5.8%
25 to 34 years 6,003 13.3% 5,800 12.5%
35to 44 years 7,034 15.6% 5,846 12.6%
45 to 54 years 6,242 13.8% 6,966 15.0%
55 to 59 years 2,251 5.0% 3,502 7.5%
60 to 64 years 1,878 4.2% 2,792 6.0%
65 to 74 years 3,044 6.8% 3,702 8.0%
75 to 84 years 1,782 4.0% 1,948 4.2%
85 years and over 661 1.5% 673 1.5%
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Appendix B: Employment

53

Agriculture, Forestry, Fishing addnting
Yeaf Average Average SO Average Average Average SIS Average
Quarter | Establishments Employment ele! Weekly Wage Mo Establishmentg Employment eI} Weekly Wage
Employment Employment

2004.3 36 1,832 13.9% $377| 2009.4 28 1,468 12.0% $366
2004.4 36 2,328 17.1% $368| 2010.1 28 817 7.1% $395
2005.1 37 1,594 12.1% $384| 2010.2 29 1,589 13.0% $397
2005.2 37 2,251 16.1% $379| 2010.3 29 1,311 11.1% $352
2005.3 38 2,115 15.4% $402| 2010.4 29 1,281 11.0% $377
2005.4 37 2,324 16.8% $384| 2011.1 28 800 7.2% $416
2006.1 36 1,510 11.9% $419| 2011.2 27 1,546 12.9% $440
2006.2 37 2,393 17.6% $400| 2011.3 27 1,147 10.0% $435
2006.3 38 1,870 14.1% $418| 2011.4 26 1,171 10.5% $420
2006.4 39 2,365 17.1% $366| 2012.1 26 1,001 9.1% $440
2007.1 35 1,416 10.9% $434| 2012.2 26 1,642 14.0% $431
2007.2 32 2,068 14.9% $416| 2012.3 27 1,196 10.7% $438
2007.3 34 1,817 13.3% $382| 2012.4 28 1,399 12.3% $397
2007.4 33 1,811 13.5% $411| 2013.1 29 1,042 9.5% $429
2008.1 32 1,384 10.8% $434| 2013.2 29 1,638 14.0% $451
2008.2 31 2,144 15.7% $397| 2013.3 29 1,347 11.8% $435
2008.3 32 1,665 12.9% $411| 20134 29 1,366 11.9% $436
2008.4 31 1,894 14.8% $384| 2014.1 29 993 9.0% $500
2009.1 28 843 7.2% $427| 2014.2 29 1,665 14.0% $459
2009.2 27 1,623 12.9% $388| 2014.3 28 1,373 11.9% $482
2009.3 28 1,264 10.5% $432



Accommodation and Food Services

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 44 530 4.0% $185| 2009.4 48 421 3.5% $250
2004.4 43 564 4.1% $177| 2010.1 49 456 4.0% $227
2005.1 39 511 3.9% $173| 2010.2 48 457 3.7% $237
2005.2 40 515 3.7% $197| 2010.3 53 497 4.2% $226
2005.3 38 501 3.6% $212| 2010.4 51 515 4.4% $236
2005.4 39 479 3.5% $220| 2011.1 50 483 4.3% $228
2006.1 37 475 3.7% $209| 2011.2 51 511 4.3% $235
2006.2 39 485 3.6% $218| 2011.3 51 488 4.3% $263
2006.3 36 499 3.8% $223| 2011.4 51 459 4.1% $256
2006.4 42 529 3.8% $215| 2012.1 58 510 4.6% $260
2007.1 39 479 3.7% $234| 2012.2 58 547 4.7% $255
2007.2 39 523 3.8% $211| 20123 58 534 4.8% $248
2007.3 40 505 3.7% $234| 20124 61 552 4.9% $253
2007.4 39 464 3.5% $236| 2013.1 60 557 5.1% $248
2008.1 41 399 3.1% $233| 2013.2 59 574 4.9% $260
2008.2 41 409 3.0% $240| 2013.3 60 562 4.9% $247
2008.3 44 479 3.7% $253| 2013.4 60 559 4.9% $259
2008.4 45 449 3.5% $237| 2014.1 60 542 4.9% $250
2009.1 49 452 3.9% $245| 2014.2 60 590 5.0% $250
2009.2 47 476 3.8% $242| 2014.3 57 585 5.1% $259
2009.3 47 472 3.9% $251

54



Administrative and Waste Services

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 32 944 7.1% $462| 2009.4 41 659 5.4% $605
2004.4 32 988 7.2% $481| 2010.1 40 651 5.7% $512
2005.1 34 1,019 7.7% $432| 2010.2 40 642 5.3% $577
2005.2 35 1,035 7.4% $463| 2010.3 41 615 5.2% $537
2005.3 39 998 7.3% $522| 2010.4 40 594 5.1% $519
2005.4 37 983 7.1% $533| 2011.1 41 649 5.8% $525
2006.1 33 687 5.4% $505| 2011.2 41 668 5.6% $503
2006.2 33 664 4.9% $569| 2011.3 41 687 6.0% $596
2006.3 33 677 5.1% $516| 2011.4 41 680 6.1% $624
2006.4 35 713 5.1% $514| 2012.1 43 681 6.2% $542
2007.1 40 706 5.4% $517| 2012.2 43 672 5.7% $608
2007.2 41 704 5.1% $570| 2012.3 44 661 5.9% $472
2007.3 41 721 5.3% $530| 2012.4 44 648 5.7% $613
2007.4 39 709 5.3% $568| 2013.1 45 846 7.7% $552
2008.1 41 712 5.5% $506| 2013.2 46 896 7.6% $553
2008.2 39 723 5.3% $556| 2013.3 46 886 7.8% $541
2008.3 40 731 5.6% $521| 2013.4 46 903 7.9% $592
2008.4 40 708 5.5% $572| 2014.1 48 910 8.2% $552
2009.1 39 745 6.3% $494| 2014.2 49 929 7.8% $586
2009.2 39 732 5.8% $544| 2014.3 48 953 8.3% $538
2009.3 40 689 5.7% $521
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Arts, Entertainment, anRecreation

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 4 46 0.3% $210| 2009.4 12 72 0.6% $283
2004.4 3 40 0.3% $307| 2010.1 10 63 0.5% $266
2005.1 3 37 0.3% $307| 2010.2 10 68 0.6% $275
2005.2 4 54 0.4% $217| 2010.3 10 71 0.6% $282
2005.3 5 63 0.5% $223| 2010.4 10 57 0.5% $302
2005.4 5 58 0.4% $213| 2011.1 9 59 0.5% $243
2006.1 5 57 0.4% $249| 2011.2 9 67 0.6% $291
2006.2 5 67 0.5% $232| 2011.3 9 67 0.6% $296
2006.3 5 74 0.6% $241| 2011.4 12 104 0.9% $342
2006.4 5 67 0.5% $232| 2012.1 11 165 1.5% $448
2007.1 6 72 0.6% $222| 2012.2 11 152 1.3% $474
2007.2 6 77 0.6% $222| 2012.3 11 141 1.3% $412
2007.3 7 82 0.6% $231| 2012.4 11 134 1.2% $418
2007.4 7 77 0.6% $234| 2013.1 13 130 1.2% $431
2008.1 8 73 0.6% $240| 2013.2 13 132 1.1% $407
2008.2 8 81 0.6% $253| 2013.3 13 134 1.2% $413
2008.3 9 88 0.7% $248| 2013.4 13 141 1.2% $350
2008.4 9 81 0.6% $230| 2014.1 10 131 1.2% $401
2009.1 11 80 0.7% $216| 2014.2 10 121 1.0% $382
2009.2 11 90 0.7% $240| 2014.3 10 114 1.0% $443
2009.3 12 86 0.7% $244
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Construction

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 93 833 6.3% $620| 2009.4 132 797 6.5% $1,010
2004.4 105 910 6.7% $727| 2010.1 127 771 6.7% $765
2005.1 110 954 7.2% $609| 2010.2 122 773 6.3% $779
2005.2 116 984 7.0% $671| 2010.3 118 762 6.4% $754
2005.3 120 1,008 7.3% $712| 2010.4 123 776 6.6% $826
2005.4 120 932 6.7% $786| 2011.1 122 800 7.2% $665
2006.1 126 929 7.3% $664| 2011.2 120 809 6.7% $742
2006.2 131 984 7.2% $735| 2011.3 122 808 7.1% $788
2006.3 129 964 7.3% $712| 2011.4 121 792 7.1% $866
2006.4 131 931 6.7% $802| 2012.1 117 766 7.0% $730
2007.1 134 967 7.4% $710| 2012.2 116 786 6.7% $756
2007.2 133 974 7.0% $738| 2012.3 115 786 7.0% $796
2007.3 134 988 7.2% $749| 20124 117 777 6.8% $872
2007.4 134 971 7.2% $915| 2013.1 123 814 7.4% $692
2008.1 139 1,029 8.0% $702| 2013.2 120 803 6.8% $747
2008.2 148 1,042 7.7% $835| 2013.3 120 826 7.2% $755
2008.3 146 992 7.7% $751| 2013.4 119 829 7.2% $743
2008.4 136 934 7.3% $1,079| 2014.1 120 833 7.5% $710
2009.1 127 901 7.7% $739| 2014.2 118 912 7.7% $761
2009.2 129 909 7.2% $796| 2014.3 121 921 8.0% $803
2009.3 132 857 7.1% $800
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Finance and Insurance

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 30 161 1.2% $601| 2009.4 24 171 1.4% $760
2004.4 28 150 1.1% $681| 2010.1 24 170 1.5% $628
2005.1 27 188 1.4% $631| 2010.2 23 170 1.4% $638
2005.2 26 186 1.3% $639| 2010.3 24 173 1.5% $643
2005.3 26 188 1.4% $606| 2010.4 24 171 1.5% $789
2005.4 25 186 1.3% $797| 2011.1 24 168 1.5% $649
2006.1 26 175 1.4% $664| 2011.2 20 170 1.4% $622
2006.2 27 186 1.4% $641| 2011.3 22 169 1.5% $668
2006.3 27 188 1.4% $613| 2011.4 21 162 1.4% $738
2006.4 27 186 1.3% $762| 2012.1 20 150 1.4% $679
2007.1 26 188 1.4% $713| 2012.2 20 152 1.3% $622
2007.2 26 194 1.4% $684| 2012.3 20 147 1.3% $704
2007.3 27 193 1.4% $634| 2012.4 19 142 1.3% $766
2007.4 26 188 1.4% $757| 2013.1 20 139 1.3% $628
2008.1 25 186 1.4% $625| 2013.2 19 142 1.2% $613
2008.2 26 193 1.4% $713| 2013.3 19 134 1.2% $651
2008.3 27 194 1.5% $675| 2013.4 19 132 1.2% $754
2008.4 26 184 1.4% $760| 2014.1 19 132 1.2% $631
2009.1 25 187 1.6% $678| 2014.2 18 131 1.1% $627
2009.2 24 182 1.4% $740| 2014.3 18 132 1.1% $646
2009.3 25 178 1.5% $659
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Health Care and Social Assistance

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 56 3,390 25.6% $504| 2009.4 62 3,290 27.0% $635
2004.4 56 3,301 24.2% $628| 2010.1 60 3,356 29.1% $547
2005.1 56 3,246 24.6% $507| 2010.2 62 3,182 26.1% $559
2005.2 57 3,289 23.6% $566| 2010.3 58 3,142 26.5% $622
2005.3 56 3,189 23.2% $593| 2010.4 58 3,088 26.4% $631
2005.4 58 3,191 23.1% $541| 2011.1 54 3,105 27.8% $541
2006.1 56 3,034 23.9% $602| 2011.2 54 3,098 25.8% $624
2006.2 55 2,956 21.7% $544| 2011.3 54 2,937 25.7% $533
2006.3 56 3,100 23.3% $598| 2011.4 55 2,731 24.4% $628
2006.4 58 3,076 22.2% $553| 2012.1 53 2,707 24.6% $550
2007.1 57 3,139 24.2% $616| 2012.2 55 2,755 23.5% $627
2007.2 57 3,210 23.2% $543| 2012.3 59 2,658 23.7% $576
2007.3 57 3,226 23.6% $604| 2012.4 59 2,664 23.5% $643
2007.4 55 3,099 23.1% $625| 2013.1 65 2,505 22.8% $561
2008.1 56 3,191 24.8% $615| 2013.2 65 2,514 21.4% $636
2008.2 54 3,201 23.5% $551| 2013.3 62 2,520 22.1% $564
2008.3 58 3,196 24.7% $624| 2013.4 62 2,519 22.0% $664
2008.4 57 3,159 24.6% $554| 2014.1 61 2,518 22.8% $590
2009.1 59 3,190 27.2% $629| 2014.2 62 2,516 21.2% $673
2009.2 61 3,187 25.3% $562| 2014.3 61 2,493 21.6% $590
2009.3 62 3,182 26.3% $642
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Information

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 11 62 0.5% $737| 2009.4 15 167 1.4% $752
2004.4 9 56 0.4% $855| 2010.1 15 172 1.5% $698
2005.1 10 59 0.4% $834| 2010.2 15 165 1.4% $754
2005.2 10 50 0.4% $867| 2010.3 14 158 1.3% $750
2005.3 11 63 0.5% $851| 2010.4 15 166 1.4% $858
2005.4 11 65 0.5% $830| 2011.1 15 172 1.5% $778
2006.1 12 119 0.9% $781| 2011.2 15 170 1.4% $782
2006.2 12 113 0.8% $832| 2011.3 16 168 1.5% $767
2006.3 12 116 0.9% $748| 2011.4 15 161 1.4% $727
2006.4 12 109 0.8% $1,026| 2012.1 16 154 1.4% $776
2007.1 14 128 1.0% $849| 2012.2 16 154 1.3% $809
2007.2 15 124 0.9% $744| 2012.3 16 153 1.4% $802
2007.3 14 128 0.9% $883| 2012.4 15 150 1.3% $773
2007.4 14 122 0.9% $919| 2013.1 14 146 1.3% $869
2008.1 14 125 1.0% $794| 2013.2 13 143 1.2% $787
2008.2 13 128 0.9% $801| 2013.3 13 147 1.3% $834
2008.3 13 128 1.0% $705| 2013.4 13 150 1.3% $813
2008.4 14 123 1.0% $776| 2014.1 14 154 1.4% $902
2009.1 15 177 1.5% $717| 2014.2 13 156 1.3% $739
2009.2 14 170 1.3% $718| 2014.3 13 155 1.3% $838
2009.3 15 170 1.4% $676
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Manufacturing

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average

Quarter | Establishments Employment el Weekly Wage Year Establishments Employment Wil Weekly Wage
Employment Employment
2004.3 37 1,519 11.5% $558| 2009.4 36 1,174 9.6% $704
2004.4 37 1,492 10.9% $631| 2010.1 33 1,108 9.6% $596
2005.1 34 1,461 11.1% $600| 2010.2 35 1,143 9.4% $620
2005.2 35 1,467 10.5% $615| 2010.3 33 1,179 10.0% $789
2005.3 34 1,481 10.8% $604| 2010.4 33 1,083 9.3% $733
2005.4 33 1,478 10.7% $629| 2011.1 32 1,050 9.4% $641
2006.1 36 1,513 11.9% $687| 2011.2 31 1,037 8.6% $656
2006.2 37 1,532 11.2% $610| 2011.3 31 1,021 8.9% $696
2006.3 37 1,521 11.4% $612| 2011.4 31 1,000 8.9% $748
2006.4 36 1,543 11.1% $639| 2012.1 32 954 8.7% $657
2007.1 37 1,475 11.4% $668| 2012.2 32 982 8.4% $693
2007.2 37 1,495 10.8% $618| 2012.3 31 1,004 9.0% $676
2007.3 36 1,522 11.2% $719| 20124 31 1,010 8.9% $796
2007.4 36 1,500 11.2% $672| 2013.1 32 1,001 9.1% $662
2008.1 36 1,484 11.5% $735| 2013.2 30 989 8.4% $723
2008.2 36 1,377 10.1% $650| 2013.3 29 982 8.6% $711
2008.3 37 1,335 10.3% $791| 2013.4 27 943 8.2% $909
2008.4 37 1,250 9.7% $788| 2014.1 24 876 7.9% $731
2009.1 37 1,228 10.5% $607| 2014.2 23 857 7.2% $784
2009.2 37 1,223 9.7% $624| 2014.3 20 820 7.1% $774
2009.3 38 1,225 10.1% $735
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Mining

Yeaf Average Average SIEB @ Average Average Average SIEIE ©f Average
Quarter | Establishments Employment el WeeklyWage Year Establishments Employment Wil Weekly Wage
Employment Employment

2004.3 - - - - 2009.4 - - - -
2004.4 - - - - 2010.1 - - - -
2005.1 - - - - 2010.2 - - - -
2005.2 - - - - 2010.3 - - - -
2005.3 - - - - 2010.4 - - - -
2005.4 - - - - 2011.1 6 239 2.1% $2,191
2006.1 - - - - 2011.2 6 245 2.0% $1,218
2006.2 - - - - 2011.3 5 247 2.2% $1,850
2006.3 - - - - 2011.4 5 242 2.2% $1,297
2006.4 - - - - 2012.1 5 229 2.1% $2,440
2007.1 - - - - 2012.2 9 224 1.9% $1,330
2007.2 - - - - 2012.3 9 229 2.0% $1,920
2007.3 - - - - 2012.4 9 227 2.0% $1,376
2007.4 - - - - 2013.1 5 149 1.4% $1,795
2008.1 - - - - 2013.2 5 144 1.2% $991
2008.2 - - - - 2013.3 5 142 1.2% $1,660
2008.3 - - - - 20134 5 143 1.2% $939
2008.4 - - - - 2014.1 5 143 1.3% $1,570
2009.1 - - - - 2014.2 5 141 1.2% $972
2009.2 - - - - 2014.3 5 143 1.2% $2,127
2009.3 - - - -
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